The Christian Walk

GODLINESS
IN THE WORKPLACE

First Peter 2:18-20

Perhaps the majority of the first Gentile Christians were slaves. This is deduced from the fact
that all of the Pauline epistles, except Second Corinthians and Philippians, indicate the existence of
slavery. The New Testament does not endorse slavery, it merely gives principles to both slaves and
masters for living a God glorifying life. The issue of a slave living a Christ-like life was probably made
a lot easier when their master was kind and benevolent. Hopefully the kindest and most benevolent
masters were the Christian slave owners. Surely a slave could expect justice and fairness from a
Christian master. But what if their master was not a Christian? How were they to respond to an owner
who made unfair demands upon them? And what about the Christian slave? How were they to respond
to a cruel non-Christian owner? Today the issue is not slavery. But the principles of employer and
employee relations are the same.

CHRIST AND SLAVERY

Imagine how Christ must have felt when He walked among people who were perhaps ignorantly
doing things that deeply hurt His Father. The most curious thing about Christ was that He didn’t say
more than He did. He could have addressed nearly every area of life. He could have shown people what
was wrong, why it was wrong and the eternal consequences for doing this wrong. Maybe we don’t
appreciate the cultural setting of the New Testament enough to realise the significance of Christ not
saying much about slavery. The danger is that we interpret Christ’s silence as His endorsement.

1. Christ referred to His limited amount statements and assured His followers that He would reveal
more to them than what He had been able to communicate in His three and a half years with
them. How was He going to do this? (Jn. 16:13-14)

2. Christ did not endorse the concept of slavery. But He did extol it as a desirable attitude for what
type of people? (Matt. 20:27)

The same is true today. We can confuse Christ’s silence for His endorsement. Or, even more
common, we confuse His blessing for His endorsement (Matt. 5:45). Let us not become conceited when
we allow compromise into our lives and God’s blessing still seems to be with us.

CHRIST IS OUR EXAMPLE

The goal of every believer is to live like Christ. We can imitate Christ’s character no matter
what role we play in society. One of the essential aspects of Christ’s character was how He handled
suffering. His suffering was totally undeserved. It was not His fault. Peter uses this aspect of Christ’s
character to illustrate to slaves how they should display the character of Christ in the work-place.

3. According to the principle that Peter is employing (imitate Christ), how does he say slaves
should conduct themselves towards their masters? (1Peter 2:18)

The first apostles viewed it as an honour to suffer for Christ (Acts 5:41). Being a Christian in the
first century almost always guaranteed a believer that there would be some suffering involved. But the
New Testament distinguishes between two types of suffering. The first kind is suffering that is
warranted (or justifiable) as a form of punishment.

4. Note Romans 13:1-5. What does Paul have to say about those who suffer at the hands of
authorities?
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Fred has been a Christian since his early youth. He went to a Christian school. After finishing his final year at
secondary school he got a job. At first he was keen and motivated to be able to have a job where he could be a
witness to all the non-Christian employees. The bosses were very impressed with Fred. He arrived early, stayed back
late, and put in extra effort to make the job that much better. Fred was also challenging the other employees about
Jesus. “Unless you give your heart to Christ”, Fred was often heard saying, “you can not go to heaven when you die.”
Then Fred’s incredible enthusiasm for the job began to wane. Occasionally he would arrive late because he had had
such a late night at the mid-week Bible study the night before. Then his Christian friends began regularly dropping
into Fred’'s work-place and talking to him for up to half an hour at a time. Because Fred’s church was holding a day-
time Bible school and he began taking “sickies” so he could attend some of these special classes. Eventually Fred’s
employer called him into the office. He loudly told Fred that his work performance was terrible and that he was close
to being sacked. Fred left the boss’ office feeling miserable. That night at the mid-week Bible-study he asked for
prayer. “The persecution at work is becoming unbearable”, he shared, “They’re threatening me with the sack now
because I'm a Christian!”

5. Imagine Fred was at this Bible Study. How would you counsel Fred using 1Peter 2:20?

The comforting thought about verse 20 is that God will use employers to sharpen our character.
When we grow slack, as all employees tend to do, our supervisors are there to spur us back to peak
performance. Sometimes this is achieved by a harsh rebuke. Sometimes this is achieved by a gentle
word. In either case it is a necessary part of a manager’s duties. The other aspect of work-place friction
is that God is fully aware of those situations where the treatment of His people is unjustified. When we
are being given a hard time at work for simply being a Christian, and we are sure that our work
performance is more than acceptable, we can rest in the knowledge that we are not working for our
employer, but for someone else.

6. Whom do we work for? (Col. 3:22-23)

We may even feel that our careers are being hampered because of our Christianity. But this need
not be the case. Remember Joseph, Daniel and others all the reached the top of their “industry” and
served God whole-heartedly. Being successful in a career or job is not sinful. We need more successful
Christians in business, industry, politics, and management.

7. Ultimately where does job promotion come from? (Psalm 75:6-7)

Amen.

L1




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


